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NEWSLETTER 
 

Dear Client: 

Recent legislation by the Federal government has made changes that will affect your business as early as 
December 1, 2016. 
 
US Department of Labor Overtime Regulations 

The new overtime law goes into effect December 1, 2016. Most employees covered by the FLSA (Fair 

Labor Standards Act) must be paid at least one and one-half times their regular rate of pay for any hours 

they work beyond 40 in a workweek.  It does not provide an exemption for small businesses or non-

profit organizations.  

Certain exemptions apply for computer, sales and white collar professionals.  To qualify for an 

exemption, a white collar employee generally must: 

 Be salaried, on a predetermined and fixed salary  

 Be paid more than a specified salary of $913 per week ($47,476 annualized) 

 Primarily perform executive, administrative or professional duties (doctors, teachers and 

lawyers are not subject to salary basis or salary level tests) 

Nondiscretionary bonuses and incentive payments (including commissions) may be used to satisfy up to 

10 percent of the salary level if paid at least on a quarterly basis. 

How do you as a business respond to this change? 

 Increase the salary of an employee who meets the duty test to the new salary level to retain 

exempt status. 

 Pay overtime. 

 Reduce or eliminate overtime hours. 

 Reduce the amount of pay allocated to base salary (provided that the employee still earns at 

least the hourly applicable minimum wage) and add pay to account for overtime, to hold weekly 

pay constant. 

 
Year End Filing Deadlines: 
The deadline to provide form W-2 or 1099-MISC to recipient is January 31st, same as in prior years.  
However, the deadline to file Form W-2 or 1099-MISC with the Social Security Administration or IRS has 
been moved from February 28th (March 31st if filed electronically) to January 31st.  Any payments of $600 



or more to subcontractors, professional service providers, landlords and other income recipients must 
be reported on 1099-MISC Box 7 (Non-Employee Compensation).   
 
If your company reports 1099-MISC with Box 7 reporting and other boxes, such as Box 1 Rent, or Box 3 
Other Income, they are treated as one filing and must all be reported by January 31st.  Otherwise, an 
amended return will need to be filed. 
 
The deadline has been changed by Congress to allow the IRS time to match W-2 and 1099-MISC data 
before issuing refunds to taxpayers. 
 
Penalties for late filing with IRS start at $50 per recipient and increase to over $500 per recipient 
depending on the lateness and reason of the late filing. 
 
Prior to the end of the year, you should verify that you have correct information for W-2’s and 1099’s, 
including Tax Identification numbers, correct addresses and names.  Collecting Form W-9 from vendors 
will ensure that you have correct information. 
 
Please be advised that this is an overview of the new laws and regulations.  For more details and advice 

on how your company should handle this topic, please contact our office. 

 

 Additional information can be found at: 

https://www.dol.gov/WHD/overtime/final2016/ 

 

https://www.dol.gov/WHD/overtime/final2016/

